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REGIONAL PARTNERSHIP

The project has been extended and
expanded through a memorandum of
agreement for a three-year partnership
with SEMAVIL (Societe D'economie Mixte
D'amenagement De La Ville Du
Lamentin/Company of Mixed Economy
of Management of the City of Lamentin),
Martinique, led by CEO, Max Tanic. Dr
Cheryl-Ann Boodram and Mr Emmanuel
Joseph, Project Manager of SEMAVIL, are
the Principal Investigators for this related
and aligned research project
entitled Work Life Balance and Ageing:
How to Develop a Sustainable Business
Model for Social and Homecare for Better
Ageing.

SEMAVIL is the
development
company
responsible for
urban planning,
social housing,
public equipment and economic
innovation for the city of Lamentin,
Martinique. SEMAVIL shares common
goals with our Work/Life Balance
research project, and is collaborating
with The UWI to ultimately create
interventions which will improve the
quality of life for our ageing populations
regionally. This partnership is a critical
outgrowth of the RDI-funded research
project which will advance the work of
the local research team into concrete
interventions locally and regionally,
creating an impact on a particularly
vulnerable population.
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PROJECT DESCRIPTION

Work/life balance is the maintenance of
supportive and healthy work and family
environments which enable working
people to balance work and personal
responsibilities. Increasingly, people
approach retirement age with more
responsibilities for elder care and
childcare. This project examines the
experiences of selected groups and
individuals (working people aged 40-65)
in terms of their work and family
commitments in Trinidad.

The study considers how work/life
balance is offset or aggravated by the
longer life expectancy of the population.
Do working people depend on the
retired population of ageing parents and
extended family for child care? Are they
additionally burdened with caring for
ageing people in their lives? These are
some of the questions the study will
address.

METHODOLOGY

The study employs different research
strategies to reach a range of
participants, representative of diverse
communities across geographical areas,
family structures, age and sex. The
methods of research include talking
circles, surveys of existing facilities for
childcare and aged populations and
interviews with selected working women
and men.

RESEARCH OBJECTIVES

The study focusses on the following
three inter-related areas:

1. What are the specific challenges that
contemporary working populations face
in meeting work and family life
commitments?

2. Is the work of the elderly in the home
a critical resource in facilitating work/life
balance for the working population?

3. Is care of the elderly a strain on the
attainment of work/life balance for the
working population?

This project will produce findings and
recommendations that are critically
needed in this under-researched area in
our society.

Some of the expected outcomes of this
research are:

<4 Empirical data on work/life balance as
it relates specifically to this society which
can inform employers and employees

4 Interest among employers,
community and policy makers to enable
policy advocacy in work, family and
ageing in the gaps that currently exist in
this society

4 Social attention focussed on the needs
of the family as a key conversation in
public dialogue

4+ A new gendered analysis of ageing in
the field of gerontology

4 Enhanced public awareness and
positive social changes in attitudes and
practices towards work/life balance and
the challenges of contemporary and
future ageing populations.
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